T 26 FERERFARBE

[ ASCLoBE ] Partll

HEWEL Y — Tk, AFEHR/IZBITS
FMANEE M LB ZTo T B 20
DLk LTHRERIAFBOERT 5 LH
W Rk L7z LUT . RS, &#EOH
R, OEW, 7w, EERLzBRLESET
%o

AUTF4  F604 #E

AT MR
b ISR 1% 2 B & ik 4

e
RBEEE
B E T,

6 H21H () #IF wilEf#E
725389 D AR SHEEEVAHA]

H&E, BAODACELTWLE/E, BT
HHDZIZ [HoTwa] EEWSETHD,
LaLl., BRE2EOEN LGP T nh o
72, ZOHRER TH15] ZLIMBTHY, £
IHLEFINAFHLORYEE, HEHIZHD
[(%213EF90) 7L —XTEL, &
V. IAT vy =y v RRY BT,
I =3IV IO RITLIEBEOREDENE
oML, SRERTALBRTAIICELD
DT, BHROENDPBL UADOKREZE M
HOREBZHOETWEIERTLH S, HIEM
AL —F A ADFERBIZS . [EDOENPHE
ZENTWE, V7T MIUSUKROBIEL
2 ADLER LMK L, BB EHLoNEE
THiD { o720

53

THSH (1) &% BEMALRE
[Higk -2V FLTB&h-]

WHEFIEZONTEL [HH (HLE
A ELENAHEER, HLDOALIEE)
HIZAEZEHIIOTTCE S ) 72002, FAH
ENFEY ORETH L, FhE. LHORY
FHEOBELOBEOHZTHY . T—FI2IX
HADHLWD [FHE] ORI EbE, &
W,

SN, #9 L7-EoRe e @Bai L. Fi
THEE] L) HMBOBRED L 725 TR
WZDOWTHEL L7z 209 2 TRWHIRE Kl
L. BEFEE I L TEVRELH, REICIEE
bEBEUNIIENL L) izl s [TH%
W] OFEKRO N T ) T ENTE
7bEZD,

WA H () #
[R& LVEBEE O]
EEEE S IES (RH) REARE (B
#) 2 COEBEG | MNT 2 EEERET. B
WG D%  BEERBETREINS 912,
EBRRFILIZT N CHHEEREO N2 b % &
5o EBRFIZBWTEOL ) ICAHIN LA
& EREE LT
EEEBETE LR AR > Tnd, K<
RSN 57O Ta R EA MG S kil
SRS, ST XL LEH- T W ES
BMG L L CRR SN L BEMESALEIC %
5. FHOEL %25 LERBROMER (e
B EBETRITMER S VA, BHHIT
HITBEMEDTLENEH LTS LD Z
NETEE L EEE 2%, BIEEREKEE LT
Kk FVAMii 2 £ 8 L Tw b, o @iz EE
BEOEEZE-TREICBWT, PV EEN
H5bo

Fr i 5



54

HWALTH (£) #W 7TLVAFLVT - 3ny
(B b3 Iazsr—32ar®iEDb2000
¥z

On November 1" of last year, I had the honor of
presenting my first open lecture at the Soai cam-
pus in Honmachi, Osaka. The lecture began with a
look into our understanding and definition of cul-
ture. Cultures influence our thought processes and
behavior in the deepest and most subtle ways. It is
easy to understand that cultures influence the food
we eat, the clothes we wear, and the types of shel-
ter we use to protect ourselves from the elements
(houses). Speaking of the clothes we wear, for ex-
ample, in Japan it is considered only normal to go
to job interviews and such dressed in a dark suit.
You may think this totally normal, but it is only
normal for Japan. You will not find all American
or European students dressing in this way for a job
interview. However, what is more difficult for
people to grasp is that our values, how we view
the world, and reality itself, is in essence, a prod-
uct - or by-product - of our cultural background.
This is true at both the conscious and subcon-
scious levels, making it very difficult - or impossi-
ble - for us to be totally objective about these mat-
ters. So, while most Japanese find the “recruit-
suit” perfectly normal for job interviews, certainly
to many foreigners it looks like a uniform.

In the second hour of the lecture, we spent some
time looking at stereotypes. We began by talking
about certain stereotypes that people have and are
a part of our daily lives. We learn these stereo-
types from things like the media, anecdotal evi-
dence, and/or even from minimal contact we have
had with a few members of a group. For example,

we may develop a stereotype towards a particular

ethnicity or race because of a personal experience
or something we heard from someone. Very often
these stereotypes may have nothing to do with a
person’s ethnicity or race, but we mistakenly make
that connection.

Negative stereotypes persist much longer and
further than positive ones. Unfortunately, many of
us like to talk about and dwell on the negative at-
tributes of one another. Perhaps this is a survival
mechanism we have developed in our evolution.
After all, it would have helped to share informa-
tion on animals and plants that were dangerous or
poisonous, for example, than to discuss how beau-
tiful a flower or a mammoth was. Similarly, peo-
ple were and are naturally suspicious of people
who are different, people who look different,
speak a different language, dress differently, and
so forth. Hence, it is not surprising many stereo-
types are negative and contribute to the nefarious
world of prejudice and discrimination. Stereotypes
are often unfair and inaccurate, categorizing indi-
viduals into oversimplified groups. However, we
must remember that people are not that simple ;
each individual is unique and has the capacity to
be creative and unpredictable.

The question then is why do people create
stereotypes? Reality can at times be very confus-
ing. Our brains are constantly being bombarded
with information and can easily be overwhelmed
by signals we receive from our environments.
Stereotypes are a type of pattern recognition that
simplifies the world for us into easy-to-process
chunks. (E.g. Stereotypes help reduce stress by
giving us rules on how to behave in a classroom,
how to dress for an interview, etc.). Whether for

the good or the bad, stereotypes help to economize



on the use of our mental capacity and keep our
world simple and easy to manage. Without them
we would find our daily routines to be much more
complicated and confusing. Nonetheless, stereo-
types oversimplify reality and make us mentally
lazy by being replacements for observation. Natu-
rally this often leads to a skewed, cookie-cutter
type view of the world, where we think or say
things like, “Oh, he always does that. XXX people
are always XXX.” Ultimately, this is where the
true danger lies. Your stereotypes turn you into a
predictable and boring person - a stereotypical be-
ing, a person with no original ideas or insights,
but, almost certainly, fear and dislike of those who
are “different”. Therefore, we should be wary of
our tendency and preference for stereotyping peo-
ple, things, and situations. We can overcome
stereotypes by treating every situation and/or indi-
vidual as unique and really observing the world

for all its wonder and beauty.
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